
Finishing the Year Strong: Pathways, Pride and New Beginnings
This celebration also recognised the many
staff, families and industry partners who
have supported our young people. Through
VET, ATAR and workplace learning, each
graduate has developed skills and
confidence that extend well beyond the
classroom. Their journeys remind us that
education is as much about character and
contribution as it is about qualifications.

For our Year 11 students, attention now turns
to completing ATAR exams and preparing
for end-of-year workplace learning. The
summer ahead offers time to rest, work,
volunteer or explore new skills, all
opportunities to reflect on 2025 and set
purposeful goals for 2026. Whether students
are entering employment, training or study,
these experiences build independence and
self-belief.

As we approach the final weeks of Term 4,
Ridge View Secondary College takes great
pride in celebrating the growth and
achievements of our students throughout
2025. On Monday 27 October, our community
gathered at the Mandurah Performing Arts
Centre to honour our second cohort of Year 12
graduates. 
This moment marked not only the completion
of their secondary education but the beginning
of new chapters shaped by resilience,
aspiration, and belief in what lies ahead. Each
student’s journey has been unique, but
together they have demonstrated what it
means to live by our College values and
embody our motto: Believe, Aspire, Pride.

Dandjoo is the Noongar word
meaning ‘sharing together’
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Kambarang (October – November)

The Noongar Season ‘Kambarang' is represented by the
colour yellow as it symbolises the return of the hot weather.



We begin this issue of Dandjoo by acknowledging 

the Noongar people, 

the Traditional Custodians of the land where 

Ridge View Secondary College stands. 

“Dandjoo” means sharing together - a value long upheld 

by First Nations peoples through storytelling, 

learning from Elders, and walking alongside one another. 

We honour these traditions as we share the stories, successes

and pathways of our students, families and community.
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Senior Pathways Update

The Senior Pathways display area in Reception has had an exciting upgrade!
New pin-up boards have been installed to showcase the growing range of
pathway information and to make it easier for students to explore career and
training opportunities during recess and lunch.

We’re now inviting students to share ideas about what else they’d like to see
featured, whether that’s information on gap years, volunteering, short courses, or
industry insights. Your suggestions will help shape a space that truly reflects
student interests and future goals. Drop your ideas into the Pathways email
(ridgeview.sc.pathways@education.wa.edu.au) or speak to a member of the
Senior Pathways Team.

Year 12 Valedictory Awards Evening 

We would like to acknowledge the Class of 2025 for their determination,
resilience and dedication to their studies. As they close their secondary

education chapter, we would like to acknowledge the Award recipients from the
ceremony:

ATAR DUX – Rebekah H
VET DUX – Tiana M
General Pathway Award – Pepper A
Raptor All Rounder – Joel T
Murdoch Uni Ngala Kwop Biddi Brighter Futures Scholarship – Isabella M
Murdoch Uni Ngala Kwop Biddi Brighter Futures Scholarship  – Emily C
ADF Future Innovators Award – Luke M
Long Tan Youth Leadership & Teamwork Award – Isabella M
Principal's Award – Ayo O
City of Rockingham Citizenship Award – Chloe TB
Kwinana Industries Council Award – Monica N
Workplace Learning Award – Isabelle L
College Board Award – Emily C
Aspire Award (Recipient One) – Israel A
Aspire Award (Recipient Two) – Ella E
Student Ambassador Award – Simon C



Senior Pathways Update
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Upcoming Key Dates

Last day for Year 11 General Students - 7  Novemberth
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Year 11 WPL Block Placements - Monday 10  November - Friday 21  Novemberth st

Year 10 WPL BLock Placement - Monday 1  December - Friday 12  Decemberst th

October Timeline

7  Novemberth

Applications for Year
11 WPL in Week 5 and

6 close
& 

Last day for Year 11
General Students

26  Novemberth

Year 10 Rivercruise



The Hotel School - Opening in Perth 2026

Career Pathway Opportunities



Apprenticeship Support Australia 
WA Apprenticeship Intake Guide for Semester 2, 2025

One State. A World of Opportunities.
We are committed to helping people find exciting career opportunities in the
world of apprenticeships and traineeships, which is why we showcase a
vast array of career options that are available in businesses operating in
WA, in one place – our Intake Guide is linked HERE

Use the Intake Guide to learn when and how to apply for great opportunities
with great large employers. There are hundreds of apprenticeship and
traineeship opportunities that will be available or coming available over the
next year.

We understand some of the uncertainty out there facing current job seekers
and the future workforce. However, there are some really encouraging signs
– with many businesses remaining focused on skilling local people for local
jobs. Our Intake Guide will be issued twice a year to keep you up to date
with all the opportunities out there, but it’s important to keep an eye out for
other opportunities too.

If you and follow the Apprenticeship Support Australia – WA Jobs Facebook
page you will be able to see the apprenticeship and traineeship
opportunities that become available on a daily basis. If you’re not already,
become a part of our Facebook community to stay connected and be
informed all year round.

In the meantime, our Career Gateway team are here to support you in your
search.
All you need to do is contact us on 1300 363 831 or
apprenticeshipsupport@cciwa.com 

Career Pathway Opportunities

https://asa.cciwa.com/mp-files/intake-guide.pdf/
https://apprenticeshipsupportaustralia.createsend1.com/t/i-l-cmhukk-l-t/
https://apprenticeshipsupportaustralia.createsend1.com/t/i-l-cmhukk-l-t/
https://apprenticeshipsupportaustralia.createsend1.com/t/i-l-cmhukk-l-i/
mailto:apprenticeshipsupport@cciwa.com


Motor Trades Association WA
AUR20520 Certificate II in Automotive Servicing Technology

Enrolments are now open for our Automotive Pre-Apprenticeship (AUR20520
Certificate II in Automotive Servicing Technology) commencing in Semester 1,
2026.
This program is designed for students who will not be attending school next year
and are interested in developing practical skills for a future in the automotive
industry. 
Delivered over 20 weeks, the course includes:

Three days per week of hands-on training at one of our two facilities
(Balcatta or Maddington)
Two days per week of work placement

On completion, learners may progress into an apprenticeship. Employment
opportunities may also arise through the MTA WA’s Apprenticeship Employment
Services, however, placement into an apprenticeship is not guaranteed and
depends on individual performance, attitude, and host employer availability.

Applications close: Friday, 7  November 2025 th

For more information and online applications:
https://www.mtawa.com.au/apprenticeship-services/pre-apprenticeship/

Business Traineeship with Western Power

Career Pathway Opportunities

 This 12-month program provides an entry-level pathway into Western Power, combining
hands-on experience with formal training to complete a Certificate III in Business.
Successful future candidates will typically demonstrate:
·Some experience in a customer service or administrative role (paid, school-based, or
volunteer)
·Basic Microsoft Office skills
·Minimum C grades in Year 10 English and Maths or equivalent
·Residency in Western Australia and status as an Australian Citizen or Permanent Resident
·Willingness to provide a National Police Clearance

https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.mtawa.com.au%2Fapprenticeship-services%2Fpre-apprenticeship%2F&data=05%7C02%7Cmargaret.glover%40education.wa.edu.au%7C2927e2a9b7d74001516c08de0adf2488%7Ce08016f9d1fd4cbb83b0b76eb4361627%7C0%7C0%7C638960150731760828%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=0TbhFBdYKy7UhJDqlBL3IAYng4QFAVgrUFxsSEfh5wI%3D&reserved=0
https://www.westernpower.com.au/about/careers/vacancy-listing/business-traineeship---expression-of-interest-46802/


Murdoch University TLC Learning for Tomorrow Program

We pleased to announce that Murdoch University will open applications for
the TLC Learning for Tomorrow program for students commencing in 2026. 

OPEN: Monday, 25 August 2025 
CLOSE: Monday, 15 December 2025 

Current year 11 students attending a partner school and seeking an
alternative pathway to ATAR are encouraged to apply. 

Applicants need to be: 
• Completing year 12 in 2026 at a partner school. 
• Undertaking 3 or fewer ATAR level subjects in year 12. 
• Studying an English subject (at any level). 

To enter any of our ATAR 70 undergraduate degrees following TLC Learning
for Tomorrow a student must: 
1. Successfully complete and pass the program. (1x core unit, and 1x
elective unit). 
2. Demonstrate the University’s minimum English Language competency.

Career Pathways Opportunities

How to apply: 
• Applicants must complete their online application following our
application guide and submit two documents: 
 - Their Year 11 S1 or S2 school report 
 -University Preparation Pathways TLC Page 2 
• A completed Student Declaration Form 

Student Support 
For help with applications, contact our Student Pathways Relationship
Officer, Gemma Phanupen. Gemma.Phanupen@murdoch.edu.au

mailto:Gemma.Phanupen@murdoch.edu.au


CET presents ig Sister Program - Women in Trades

Check out their Open Day Poster on Page 13

Career Pathway Opportunities



NEXTGENSKILLS Job and Apprenticeship Opportunities 2026

Apprenticeship Vacancies:
👉 Plumbing Apprenticeship - 2nd, 3rd & 4th Years
👉 Plumbing Certificate III - Apprenticeship
👉 Painting and Decorating Apprenticeship

 Job Vacancies:
👉 Safety Administration Officer
👉 RTO Senior Administration Officer
👉 RTO Receptionist

Applications close soon, apply via the link below!
🔗 https://bit.ly/4lpF7ff

Nudge Customer Service Indigenous Traineeship - WALGA

Career Pathway Opportunities

Position Details: 
Work type: Full-time
Hours: Monday,
Wednesday and Friday
8.15am-5.00pm | Tuesday
and Thursday 8.15am-
4.00pm
Salary: Starting from
$55,000 per year (including
superannuation)
Benefits: 6 weeks (30 days)
annual leave per year
Will be based in 

       West Leederville, Perth

APPLY HERE VIA LINK

https://bit.ly/4lpF7ff
https://nudge.ngo/walga/?utm_medium=email&_hsenc=p2ANqtz--CNssbZ90HqrHhFXs8fERKsa4QNoZVjeu1KxGabkxcTXSriY7ke4ZHPVB25Ug1qEjmhrxya35eoEWRd3DAeBxWFPJMt6E0ajccYsK7Je4qXrpCYiY&_hsmi=384834884&utm_content=384834884&utm_source=hs_email


Certificate II in Supply Chain Operations - School Based Traineeship

GMS Training Academy operates in Malaga with additional facilities in the
Mandurah /Peel and they are deeply committed to preparing students for
meaningful futures as active contributors to their communities. 

·Forklift Licence Course (need to be 18 years of age)
Ideal for anyone ready to kickstart or elevate their career in warehousing or
logistics – hands-on training, expert instructors, and fully accredited.

NDIS-Funded Certificate III in Supply Chain Operations
Perfect for NDIS participants ready to gain skills and confidence in a
supportive, inclusive learning environment. We provide wraparound support
and flexible delivery options.

Certificate II in Supply Chain Operations – Traineeship for Students with
Disabilities
A unique opportunity for students to develop job-ready skills while working
towards a nationally recognised qualification. This program is inclusive,
practical, and designed with student success in mind.

Walkie Stacker Course
Short, focused training that helps learners gain essential equipment
operation skills – ideal for workplaces looking to improve safety and
efficiency.

Career Pathway Opportunities



College of Electrical Training - Try-A-Trade

Student and Family Resources



Social Media Delay - Effective December 10

Student and Family Resources



E-Safety Commissioner FAQ

# Question Answer

1
What can I do now
to help my family

prepare?

The age restrictions are likely to mean a big change for
under-16s, who may feel upset, worried, frustrated or
confused. As a parent or carer you can support your child
by talking calmly and openly: ask how they use social
media now, help them understand how the law might
affect them, and guide them to get ready for the change.
(eSafety Commissioner)

2

I’m worried the
change is going to

cause a lot of
conflict. How

should I handle it?

Many under-16s are likely to react when they can’t
access social media accounts like their older friends. It’s
important to keep the focus on your child’s wellbeing,
recognise the pressure, and work with other parents,
carers or the school to set shared expectations and
relieve tension. (eSafety Commissioner)

3
What will happen

to the accounts of
under-16s?

Age-restricted social media platforms must take
reasonable steps to remove or deactivate accounts held
by under-16s. Some platforms may deactivate an
account temporarily so it can be re-activated when the
user turns 16, but this is not guaranteed — it’s best to
assume the account may be permanently closed.
(eSafety Commissioner)

4

Does this mean
platforms that are
not age-restricted

are safe?

No — even platforms not covered by the new restrictions
(eg. some gaming or messaging services) still carry risks.
Under-16s may still be exposed to cyberbullying,
inappropriate content or harmful conduct. Families
should continue to apply online safety practices.
(eSafety Commissioner)

5
What are the

alternatives and
their risks?

After account restrictions start, under-16s may use
messaging, gaming or other apps to stay connected.
These alternatives are not without risk — they can still
expose young people to harmful content or behaviours.
It’s important to stay involved and talk with your child
about their online experience. (eSafety Commissioner)

Student and Family Resources

https://www.esafety.gov.au/parents/social-media-age-restrictions
https://www.esafety.gov.au/parents/social-media-age-restrictions
https://www.esafety.gov.au/parents/social-media-age-restrictions
https://www.esafety.gov.au/parents/social-media-age-restrictions
https://www.esafety.gov.au/parents/social-media-age-restrictions


How to read your payslip and what to look for:

Student and Family Resources

Your payslip is more than just proof of payment — it’s a record of your rights at
work. Always check that your hours, pay rate, tax and superannuation are
correct. Understanding your payslip helps you take responsibility for your

earnings, protect yourself from underpayment, and build good financial habits
for the future. Looking for your first job? Visit the Senior Pathways Reception

Job Board or start your job search today by clicking the logos below.

https://www.seek.com.au/?tracking=SMB-GGL-SRC-BrandCandidate-40001&utm_medium=smb_cpc&utm_source=google&utm_campaign=BrandCandidate&utm_content=country--au---subsegment--all---type--alwayson---business--seek---message--convert---industry--all---segment--all&gclsrc=aw.ds&gad_source=1&gad_campaignid=12813442788&gbraid=0AAAAABa47ezqjc6FNOk56lvePB9I87OFn&gclid=CjwKCAjwgeLHBhBuEiwAL5gNETpmXNcv2s7liJcQ9CFPmgT50E6JdYHWG6X-irDYo5n8mVqdVXzT_xoCiFcQAvD_BwE
https://au.indeed.com/
https://au.jora.com/jobs?qa=y&tracking=SMB-GGL-SRC-BrandCandidate-40009&utm_medium=smb_cpc&utm_source=google&utm_campaign=BrandCandidate&utm_content=country--au---subsegment--all---type--alwayson---business--jora---message--attract---segment--all&gad_source=1&gad_campaignid=19825785586&gbraid=0AAAAADnej8pL4zCDKhOrougoz3QWrvOpE&gclid=CjwKCAjwgeLHBhBuEiwAL5gNEbLsk612iU3pvgoVTvD4XX3_6jHUDzR-WNAQDxdiUOdaYn4H3elGDRoCUDUQAvD_BwE


Job Skills WA - Employment and Resume Support

Located on the Rockingham campus of South Metropolitan TAFE, approximately 45 km
south of the Perth CBD, the Rockingham Jobs and Skills Centre offers a range of
information and services linked to training and career development. Our convenient
location near Dixon Road makes it easy to get to by public transport and we provide
outreach services in Kwinana, Cockburn and Fremantle.

We provide free professional and practical advice on career, training and employment
pathways including information on apprenticeships and traineeships to assist with job
searching, writing a great resume and direct links to job opportunities. Our team also
has expertise in business and workforce development, and we welcome employers and
business owners.

We provide flexible accessible career development services at youth and shopping
centres, libraries and other community locations and regularly deliver employability
workshops.

You can make an appointment on 13 64 64 or 9599 8655 or email our team at
rockinghamjsc@smtafe.wa.edu.au.

Resume Template Support - SEEK

Student and Family Resources

A great resume is a valuable tool for taking steps forward in your working life

It’s a key document for job applications and a way to showcase your skills, experience
and achievements to potential employers. It’s best to think of your resume as a
summary that shows why you’d be a good match for a role, rather than your whole
career history – it needs to capture a potential employer’s interest quickly. A great
resume does this by highlighting your achievements and offering a clear snapshot of
your key skills and experience – just like the example here. A blank page can be a
daunting way to start so we’ve come up with these simple, professional templates to
get you on your way. Select from one of three different styles.

                  Click HERE for 3 free resume templates:

mailto:rockinghamjsc@smtafe.wa.edu.au
https://www.seek.com.au/career-advice/article/free-resume-template


Resume Support  - How do I make my resume stand out?

Student and Family Resources

A great résumé for a high school student stands out because it’s clear, relevant, and shows effort,
even if you don’t have much formal work experience yet. Here’s what makes the difference:

Layout Short and Focused

Transferable Skills Showcase Experience

Tailor it to the job and Proofread

Employers don’t expect long job histories. Instead,
show skills learned through school, volunteering,

sports, or clubs, such as:
Reliable and punctual
Teamwork and communication
Organisation and meeting deadlines
Initiative and problem-solving
Customer service (if you’ve done fundraising, bake
sales, sports captain, etc.)

List anything that shows responsibility or initiative:
Part-time jobs, babysitting, pet sitting
Volunteering, school leadership roles
Work experience programs or career tasters
Projects or achievements (like coordinating a bake
sale or running a school club)

Tip: Start each bullet point with an action word like
‘organised, created, designed, assisted, collaborated’

1. Read the Job Ad Carefully
Look for keywords in the advertisement, such as: “customer service,” “cash handling,” “teamwork,” “reliable,” “able to
work weekends.” These words tell you what the employer values most.
2. Match Your Skills and Experiences
For every keyword or requirement, think:

“Have I done something similar at school, in sports, or at home?”
Example: If the ad says “good communication skills,” you might include:
“Spoke with customers and handled payments at school fundraising stall.”

3. Proofread for Spelling/ grammar mistakes

Easy to read – use a simple font (like Arial or
Calibri), consistent spacing, and bold headings.
Try to keep to 1 page only – employers usually
scan quickly.
Sections in logical order: 

Contact info → Objective or Summary → Education →
Experience → Skills → Achievements/Activities.

*See the layout templates on the previous page *

Who you are: Your year level (e.g., “Year 11 student”), and
sometimes your field of interest (e.g., interested in retail and
customer service).
Your goal: The type of work you’re seeking (e.g., seeking
part-time café work to develop customer service skills).
Your top strengths or qualities: 2–3 skills or traits that
match the job, such as “reliable,” “organised,” “strong
communicator,” “team player.”
Optional achievement or motivation:
A relevant accomplishment or positive trait, like “school
leader” or “consistently recognised for punctuality and
teamwork.”

Student Edge has a Job
Ready Checklist for free. 

Check it out HERE

https://studentedge.org/jobs/resume-builder


Ridge View Secondary Workplace Learning Program (ADWPL)

Upcoming opportunities to host as a student for a 2-week block placement:

Industry Connections

With the countdown currently on for Workplace Learning, here are 3
Employers who are signed to support our two students across 2 week
block placements this term:

Year 10 - Monday 1st December - Friday 12th December
Year 11 - Monday 10th November - 21st November

Please see the next page for our ADWPL process

Students placed with Hitachi gain exposure to heavy equipment
technology, mechanical servicing, and safety practices used in large-
scale industrial operations. They develop teamwork, communication,
and problem-solving skills while learning how advanced machinery

supports mining, construction, and infrastructure projects across
Western Australia.

Workplace Learning placements within the Department of Education
give students insight into professional environments supporting

schools and learning programs. Students strengthen organisation,
confidentiality, digital literacy, and customer-service skills while
contributing to administrative or classroom-support roles that

underpin quality education delivery across the state.

At Bridgestone Baldivis, students experience the fast-paced
automotive service industry. They learn practical skills in tyre

maintenance, vehicle safety checks, and workshop procedures while
building confidence in teamwork, reliability, and customer

communication—valuable foundations for apprenticeships or future
automotive pathways.



WORKPLACE LEARNING
 PROCESS

1
GENERAL REQUIREMENTS

You must:
UNPAID - enrolled in Year 10, 11 or 12 at Ridge View Secondary College
PAID - enrolled in Year 11 or 12 at Ridge View Secondary College
Have and maintain Good Standing at time of Application/ during ADWPL

2
APPLICATIONS

Application forms are available in Senior Pathways for Paid and Unpaid ADWPL
Signatures are required by the Student and Parent/ Caregiver
Students are responsible for approaching a suitable employer and adding their
contact details to the application

3 EMPLOYER CONTRACT AND DOCUMENT APPROVAL
Student Applications are added to Reporting to Parents and Workplace Learning Officer
will make contact with the proposed Employer to discuss ADWPL

ADWPL not approved by Employer ADWPL approved by the Employer

Student and Workplace Learning Officer
discuss other suitable Employers

Workplace Learning Officer sends Employer documents outlining:
ADWPL Contract between Ridge View Secondary College,
Employer and Student
Department of Education Insurance for ADWPL / Workplace
Tasks, Risks and Strategies
Employer must provide a Certificate of Currency that covers
dates outlined in the ADWPL Contract

Employers are responsible for signing all documents with a certificate of currency and returning it to
ridgeview.sc.seniorpathways@education.wa.edu.au. Without these documents, students are NOT able to attend ADWPL

4
STUDENT & PARENT / GUARDIAN CONTRACT

Workplace Learning Officer will send home 2 copies of the Student ADWPL Contract and
Parent/Guardian ADWPL Contract to sign. 1 copy is returned to Senior Pathways and 1
copy is kept at home for family records.

5 SCHOOL APPROVAL
Copies of the signed Employer, Student and Parent/ Guardian Contracts are sighted by
the Deputy for Senior Pathways for Approval

6
SMARTMOVE TRAINING
Student to complete General and
Industry-specific Module to receive
Job-Readiness Certificate
Student receives ADWPL File with
Logbook and Skills Journal

7
SITE VISIT & CHECKLIST
Workplace Learning Officer
attends site and completes Pre-
Placement Checklist

On completion of Smart Move Certificate and Site Visit with successful Pre-Placement Visit, Student may attend their first day of
Placement. Student can refer to their Contract / ADWPL File / Senior Pathways for support whilst on ADWPL.

ADWPL is available in set blocks / days based on the Year Level. It is also subject to approval by the Senior Pathways Coordinator.



Learning on the Tools: Samuel’s Pathway 
with Airticulate Airconditioning and Refrigeration

Industry Connections

From Classroom to Roofline:
When Ridge View student Samuel began his Workplace Learning placement
with Airticulate Airconditioning and Refrigeration, he had little idea how much
it would shape his future. What started as a school-based placement through
the Senior Pathways program quickly grew into something more, an
opportunity to learn directly from a respected tradesman, experience real
industry conditions, and prove himself in a hands-on environment. Under the
guidance of business owner Adrian, Samuel gained firsthand experience in
the airconditioning and refrigeration trade, a career field that demands
technical precision, reliability, and a strong work ethic. His enthusiasm for 

Samuel was offered a probationary apprenticeship, a significant milestone
reflecting both his dedication and the trust he earned. Following several
months of hard work, he successfully completed the probation period, an
achievement that is testament to his dedication and the supportive learning
environment.

Guided by Industry Experience
Adrian has long been a familiar name to Ridge View’s
Senior Pathways Team. Through his business,
Airticulate Airconditioning and Refrigeration, he has
hosted multiple students over the years, providing
them with opportunities to experience life in the trades
beyond the classroom. His commitment to the
community s evident not only in the quality of his work

earning on the job, coupled with
Adrian’s supportive mentorship, turned
a school-based experience into a
stepping stone toward a long-term
career. After completing his placement,



Airticulate Air Conditioning and Refridgeration

but also in his dedication to training the next generation of skilled
professionals. “We offer genuine, reliable services to our community, run by a
local family business,” Adrian explained. “We give senior discounts to
pensioners and try to support a fundraising event at least once a year —
whether it’s a local club or charity. Supporting our community and giving young
people a go is just part of that.” 

For Adrian, mentoring students like Samuel isn’t just about helping them gain
practical experience; it’s about building character and capability. “Supporting
Workplace Learning students takes time and effort, but it’s worth it,” he said.
“Having help on every job, big or small, means more gets done — but more
importantly, the student gets to learn new skills every day and see how the real
world works.”

Building Skills That Go Beyond the Tools
A day in Adrian’s business is anything but predictable. “We could be on roofs,
inside roofs, working off ladders, cleaning, servicing, diagnosing and repairing
air conditioners,” he said. Each task presents a different challenge, giving
students like Samuel the chance to apply problem-solving skills, attention to
detail, and persistence in real-world settings. These experiences do more than
just teach technical skills. They help students build confidence,
communication, and teamwork — qualities essential in every industry. For
Samuel, learning directly from Adrian meant being trusted with real
responsibilities and receiving honest feedback along the way.

Industry Connections



Trades Sector - Partnership

Industry Connections

The Future of Airconditioning and Refrigeration:
For Adrian, staying ahead means embracing change and encouraging his
apprentices to think beyond the tools. “The industry is always evolving,” he
said. “There are refrigerant changes all the time, and there’s constant demand
for better energy efficiency. Apprentices need to have an interest in learning,
not just doing the day-to-day work, but understanding why we do things the
way we do.”

Apprenticeship Qualification
Qualification: UEE32220 – Certificate III in Air-conditioning and Refrigeration
Duration: 4 years full-time (typically contract of training through an employer like Airticulate
Airconditioning).
Includes:

Installation, commissioning, fault-finding and maintenance of refrigeration and air-conditioning
systems.
Electrical and refrigerant handling competencies (requires a Restricted Electrical Licence and
Refrigerant Handling Licence upon completion).
Focus on energy efficiency, sustainability and current refrigerant regulations.
Outcome: Qualified tradesperson recognised across Australia under the Electrotechnology
Training Package (UEE).

Advice for Future Tradespeople
When asked what advice he would give to students considering a trade, Adrian’s
response was simple but meaningful. “Try giving weekend work a go with family or
friends in different industries,” he said. “See what hands-on work you enjoy. If
you’re not interested in school, find something that motivates you, something that
gives you purpose. If you enjoy your job, you’ll always succeed.”

His advice reinforces a message Ridge View regularly shares with students:
exploration leads to clarity. By testing their interests in real settings whether
through workplace learning, volunteering, or casual work, students gain insight into
what drives them and where their talents fit.



For many young people, the journey from school to further study, training, or
employment can feel overwhelming. With so many pathways now available
from university and apprenticeships to TAFE, traineeships, and emerging
industries, navigating career choices is more complex than ever. This is why
quality career education in Western Australian schools plays a vital role in
shaping confident, capable and informed young adults ready to step into
their futures with purpose.

At Ridge View Secondary College, we believe
 that building career confidence does not begin 
in Year 12, or even Year 11. It starts much
 earlier, through exposure, exploration and 
experience. Supporting students to dream, 
question, and discover their interests helps 
them develop a strong sense of self, build 
resilience, and make informed decisions 
about their next steps. When students are 
given these tools early, they transition into 
senior school and eventually the workforce, 
not guessing, but knowing they have options.

Career Education in WA: A Pathway for Every Student
Career development is not a single conversation; it is a long-term learning
process supported by the WA Government, schools, families, and industry
partners. Programs like the WA Career Taster Program, delivered through
North Metropolitan TAFE and South Metropolitan TAFE, reflect a statewide
commitment to preparing young people for future success. These
opportunities are designed for Year 9 and 10 students and allow them to
explore industries they may not have considered, empowering them to form
early connections between learning and life beyond school.

Planting Seeds for the Future: 
Meet our Year 9 Career taster Students - It’s Child’s Play
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A Trip to Leederville: When Learning Comes Alive
On Wednesday 29 October, eight Ridge View Year 9 students attended the
It’s Child’s Play Career Taster at North Metropolitan TAFE in Leederville,
accompanied by Miss Gelder. This experience formed part of our
commitment to exposing students to varied industries and practical settings  
encouraging them to look beyond the classroom and consider careers that
support our community, particularly in the community services, education
and health sectors.

Throughout the day, students immersed 
themselves in skill-building tasks that 
Early Childhood educators and support 
workers use every day.They participated in 
sensory play activities, learning how 
hands-on experiences support childhood 
development. From mixing oobleck to 
kneading playdough, shaping sand 
dough, creating slime, and blending 
coloured shaving foam, students 
discovered the importance of sensory exploration in learning environments.

 The students also developed practical life skills during interactive baby-care
sessions. They learnt how to safely change and swaddle a baby, explored
soothing techniques, and discussed how to respond to a baby’s cues and
needs. These activities encouraged empathy, patience, and problem-solving -
transferable skills valued across all industries.

Stories were brought to life through creative craft linked to The Rainbow Fish,
reinforcing how children learn through imaginative play. The group also
connected with students from Safety Bay Senior High School, sharing
reflections and discussing aspirations. Every student reported feeling
engaged, supported, and excited to learn more about pathways in caring
professions.
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How do Career Tasters in Year 9 prepare my child to have
conversations about their Career Pathway?

Small Moments, Big Futures
For some students, this may have been the first time they
imagined themselves working with children, supporting
families in the community, or pursuing a vocation that
places people at the heart of learning. These experiences
don’t just spark interest, they build confidence.
When young people see themselves succeed in real
workplace-style environments, it becomes easier for them
to visualise a future beyond school. They begin to
understand what jobs look like day to day, what skills are
needed, and how their passions might evolve into
meaningful careers.

Looking Ahead — A Future Full of Possibility
With programs like Career Tasters, workplace learning, VET
across years 11-12, and partnerships within our
community, Ridge View continues to prepare students for
the modern workforce.
We look forward to supporting even more students as they
explore pathways in:

education and childcare
community and health services
trades and industry
defence and technology
creative and digital sectors
business and entrepreneurship

Congratulations to Una M, Jasmine S, Sienna B, Katherine
T, Caitlin S, Rachel F and Apajok A for being positive role
models for our College at North Metro TAFE.
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