SENIOR PATHWAYS PRESENTS

DANDJOO [l

Dandjoo is the Noongar word
meaning ‘sharing together’

Building Futures Together

This newsletter will bring you:

At Ridge View Secondary College, we are e Student Success Stories - celebrating
proud to launch Dandjoo — a newsletter achievements in VET, workplace
created to share the journeys, stories, and learning, and post-school pathways.
opportunities that shape the futures of our e Opportunities and Pathways - updates
students. The word Dandjoo means on university, TAFE, and employment
“sharing together” in Noongar, reflecting programs.
our belief that success in pathways e Resources for Families - practical
learning is strongest when schools, advice, events, and tools to support
families, and community walk side by side. young people in preparing for life after
school.
At Ridge View, we aim to support young e Industry and Community Voices -
people who are confident in their choices, highlighting the valuable partnerships
capable in their skills, and ready to thrive that open doors for Ridge View
beyond school. students.

We look forward to walking
Dandjoo will be a space to celebrate,

inform, and connect because when we
share together, we build stronger
pathways for every student.

this journey with you.

Senior Pathways
Ridge View Secondary College
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Senior Pathways Update

Welcome to your Senior Pathways Team for Semester 2, 2025.

Led by Jackie D'Sylva, we are dedicated to guiding students as they plan their
next steps beyond Ridge View Secondary College. Through individualised
career guidance and hands-on learning opportunities, the team supports

students to explore pathways that align with their strengths, interests, and
post-school ambitions. By connecting students with vocational programs,
tertiary options, and industry experiences, the Senior Pathways team ensures
each student has the knowledge, skills, and confidence to make informed and
confident decisions about their future.

Jackie D'Sylva Duncan Brown
Senior Pathways Coordinator Career Practitioner
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Dejana Dawson
Kayleigh Taylor d

Curriculum Support Officer

Workplace Learning and
VET Support Officer
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Senior Pathways Update

September Timeline )

4th September
@@ Full Time TAFE

Applications Open for
North, South and
Regional TAFE

11th September

vesr Tl SocialEent ._8_. 12th September

Consent and Payment Whole School Event
Due + Year 10 Teen Athletics Carnival

Mental Health
Incursions conclude

25th September

26th September Year 11 Social Event at
Rockingham Yacht
earis Club - 5.30pm start

Celebration Day
8.30am - 1.50pm

C Upcoming Key Dates )

Last day for Year 11 General Students - 7" November
Last day for Year 11 ATAR Students - 21 November

Year 11 Workplace Learning Block Placement Dates
Monday 10™ November - Friday 21%* November
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Career Pathway Opportunities

Full-Time TAFE Applications are open now

bout your next step after school? Full-time study at TAFE

> nlcal and Further Education) in Western Australia offers practical, job-
ready training across industries such as trades, health, IT, business,
hospitality, and the arts.

What is Full-Time TAFE?

These one- to two-year programs provide nationally recognised
qualifications, taught by industry-experienced educators. Students learn in
modern facilities and may gain access to apprenticeships or workplace
placements.

Key Dates (Semester 1, 2026):
 Applications open: 4 September 2025 (8 am)
« Main-intake applications and preference changes close: 31 October
2025
» Competitive-course offers released: 3 December 2025
» Late applications accepted until: 6 February 2026

How to Apply:

Applications are submitted online through the TAFE Admissions portal. You
will need to select your preferred course, list your education or work
experience, and upload supporting documents. For competitive courses,
additional evidence may be required.

Why Choose South & North Metro TAFE?

South Metropolitan and North Metropolitan TAFE together offer more than
300 full-time courses, giving students wide choice across multiple
campuses. Whether you want to become a chef, electrician, nurse, or
designer, there is a course to suit your pathway.

Central North %= North ! South
Regional Metropolitan A Regional 7 Metropolitan

South
Regional
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Career Pathway Opportunities

Dare to Dream - 2026 School-Based Traineeship

are to Dream Scholarship Program with Good Sammy empowers Year
11 and 12 students with disability to build work skills and confidence for a
smooth transition from school to employment and training pathways.

Requirements to enrol:
e Must be a Year 11 or 12 student with disability in 2026 enrolled in a WA
school
e Must have a current NDIS plan
Note: Entry is subject to eligibility and assessed on a case-by-case basis.
Limited places available

Course duration:

Starting Semester 1, 2026. 1 session per week. More updates to come!
Dare to Dream will be held at Good Sammy Head Office:

33-35 Bannister Road, Canning Vale

Enrolment process
Step 1: Register
Complete and submit the form here

Step 2: Eligibility assessment
Our team will review your information and check if you meet the program
requirements.

Step 3: Attend an interview

Eligible students will be invited to a friendly interview to understand your
goals and support needs.

Successful students will receive an invitation to enrol in the program
starting Semester 1, 2026.

More information: Mandy.Reiher@goodsammy.com.au



Career Pathway Opportunities

Australian Tax Office (ATO) School Leaver Program

ons are open Australian Tax Office (ATO) School leaver Program

" The ATO School Leaver Program offers Year 12 graduates a permanent, full-
time career, with a competitive salary and training and development
opportunities. It's a fantastic opportunity to develop skills, earn a Certificate
IIlin IT or business and start your career.

A competitive starting salary of $56,681 plus 15.4%
super. After successfully completing the program,
you'll progress to a role at the next level with a salary

Make of $61,749 plus 15.4% super.

big things

happen Learn more HERE.

b

ATC Worksmart School-Based Traineeships/ Apprenticeships._t

Want to study a vocation and get paid while you do it?

A School-Based Traineeship (SBT) lets you start a real job in an industry
you're interested in while you're still at school — and get paid for it!
It's a great way to learn on the job, get hands-on experience, and work
towards a nationally recognised qualification, all before you graduate.

Jobs Board Current Openings - CERT Ill Carpentry.
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Student and Family Resources

Apprenticeship Notice Board )

ticeship and traineeship opportunities are posted regularly
the Jobs and Skills Centre jobs board. Link in Logo below:

You can also check the jobs boards that the WA Australian
Apprenticeship Support Network (AASN) providers offer via their
websites.

JOBS &
SKILLS WA

AASN provider jobs boards with links:

e The Apprenticeship Community

e Apprenticeship Support Australia
e MEGT Apprenticeship Network Provider

( Louisa Alessandri Memorial Fund Scholarship )

Applications are now invited for the Louisa Alessandri Memorial
Fund Scholarship, valued at $10,000, which is intended to help
students with physical disabilities to achieve their career
aspirations.

Applicants should be aware that they must
1. have a physical disability, or a visual or hearing impairment
2. be under the age of 40 years at the time of close of
applications on 30 September 2024

The application period will close Tuesday, 30 September 2025, and
the Scholarship will be presented in February 2026.




Student and Family Resources

Can Do Training Willagee )

ping teens and young adults aged from 15 to 28 with additional
learning needs develop and apply valuable life and work skills to
live a fulfilled, connected and meaningful life.

We do this by teaching our students our proven strategies in
safe, supportive, nurturing and inclusive environment where our
focus is on ability. We educate, enable and empower our clients.

Level 1 - Soft Skills
Level 2 - Computer Skills
Level 3 -Get that Job!
Occupational Search Inventory

Phone: 0466 694 511 Email: admin@candotraining.com.au

Q\Iorth Metro TAFE - Creative Industries Open Day - 17 September 2025)

NMTAFE invite you and your students to attend their Creative
Industries Open Day and see what options are available to kick-
start your career in the creative field.

e Time 4:00pm - 6:00pm

e Date 17 September 2025

e Location Pink Sea Container, 12 Aberdeen Street, Northbridge

e RSVP No tickets required. Please click attending on our

Facebook event(opens in a new tab)_to save the date.

The event will feature a mini—Creative Industries Expo in the foyer,
exhibit in Gallery Central, and tours around the campus facilities
hosted by lecturers to depart at regular intervals.

“.ﬁi 8 North
g é = 5 Metropolitan



Industry Connections

Ridge View Secondary Workplace Learning Program (ADWPL) )

ge View, we are proud to partner with local businesses and
~community organisations to provide our students with meaningful

work placement opportunities. These placements are more than just
a chance to step outside the classroom—they give students real-
world experience, build their confidence, and allow them to practise
both the soft skills (such as communication, teamwork, and problem
solving) and the hard skills specific to their chosen industry.

For our students, work placement often becomes a stepping stone to
further training, apprenticeships, or direct employment. By including
this experience on their resumes, students show future employers
that they have already taken the initiative to learn in real workplaces
and understand the expectations of industry.

For our community partners, hosting a student is a valuable way to
invest in the next generation. Employers not only support young
people in building their futures, but also benefit from fresh
perspectives and an opportunity to share their skills and expertise.
We are incredibly grateful to all the employers who open their doors
to our students. Your support plays a vital role in helping young
people find their pathway, while strengthening connections between
our school and the wider community.

Gpcoming opportunities to host as a student for a 2-week block placemenD

Year 10 - Monday 1st December - Friday 12th December
Year 11 - Monday 10th November - 21st November

Please see the next page for our ADWPL process
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RIDGE VIEW

WORKPLACE LEARNING
Gy PROCESS

GENERAL REQUIREMENTS
You must:
» UNPAID - enrolled in Year 10, 11 or 12 at Ridge View Secondary College
» PAID - enrolled in Year 11 or 12 at Ridge View Secondary College
» Have and maintain Good Standing at time of Application/ during ADWPL

ADWPL is available in set blocks / days based on the Year Level. It is also subject to approval by the Senior Pathways Coordinator.

APPLICATIONS

Application forms are available in Senior Pathways for Paid and Unpaid ADWPL
« Signatures are required by the Student and Parent/ Caregiver
« Students are responsible for approaching a suitable employer and adding their
contact details to the application

EMPLOYER CONTRACT AND DOCUMENT APPROVAL

Student Applications are added to Reporting to Parents and Workplace Learning Officer
will make contact with the proposed Employer to discuss ADWPL

DWPL approved by the Employer

Workplace Learning Officer sends Employer documents outlining:

Student and Workplace Leaming Officer » ADWPL Contract between Ridge View Secondary College,
discuss other suitable Employers Employer and Student

» Department of Education Insurance for ADWPL / Workplace
Tasks, Risks and Strategies

» Employer must provide a Certificate of Currency that covers
dates outlined in the ADWPL Contract

Employers are responsible for signing all documents with a certificate of currency and returning it to
ridgeview.sc.seniorpathways@education.wa.edu.au. Without these documents, students are NOT able to attend ADWPL

STUDENT & PARENT / GUARDIAN CONTRACT

Workplace Learning Officer will send home 2 copies of the Student ADWPL Contract and
Parent/Guardian ADWPL Contract to sign. 1 copy is returned to Senior Pathways and 1
copy is kept at home for family records.

SCHOOL APPROVAL
Copies of the signed Employer, Student and Parent/ Guardian Contracts are sighted by
the Deputy for Senior Pathways for Approval

SMARTMOVE TRAINING SITE VISIT & CHECKLIST

Student to complete General and Workplace Learning Officer
Industry-specific Module to receive attends site and completes Pre-
Job-Readiness Certificate Placement Checklist

Student receives ADWPL File with

Logbook and Skills Journal

=

On completion of Smart Move Certificate and Site Visit with successful Pre-Placement Visit, Student may attend their first day of
Placement. Student can refer to their Contract / ADWPL File / Senior Pathways for support whilst on ADWPL.
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Industry Connections

Kwinana Industries Council (KIC) Partnership )

ing a pipeline of local talent and skills is vital to the future of our region,
and the Kwinana Industries Council (KIC) plays a leading role in making this a
reality. Through their award-winning Education Development Program (EDP),
established in 2012, KIC creates pathways that connect high school students
with the industrial workforce. Their programs are practical, hands-on, and
directly linked to industry expectations—giving motivated students the skills
and confidence to take their next steps.

Ridge View Secondary College is proud to have a
strong and committed partnership with KIC.
Together, we acknowledge the vital role that both
education and industry play in preparing the next
generation of workers. The opportunities provided
to our students not only build employability skills
but also open doors to further training,
apprenticeships, and university pathways.

We are especially grateful to Debbie Hoey, KIC's Education Development
Officer, who works closely with our Senior Pathways team to support
enrolments and provide consistent guidance. Her dedication ensures that
Ridge View students can access high-quality, industry-connected
opportunities.

One key offering is the KIC Pre-Apprenticeship
Program, a two-year pathway completed during Years
11 and 12. Students remain enrolled full-time at school
while training one day a week at South Metropolitan
TAFE and completing 150 hours of industry work
placement. This unique structure allows them to
graduate with both school qualifications and valuable
trade experience.




Industry Connections

Kwinana Industries Council (KIC) Partnership )

dition, Ridge View students have participated in several of KIC's Senior

econdary Pathways:

e iSCIENCE (Term 1): Ella joined this program, designed for Year 10 students
intending to study ATAR Science, Maths and Technology. With site tours,
Murdoch University excursions, and workshops on professional skills,
iSCIENCE opens students’ eyes to the wide range of science-based careers
in industry.

e iMEN (Term 2): Tyler explored vocational pathways through industry visits
and workshops focused on workforce preparation. The program is aimed at
students considering VET options and highlights the many roles available in
local industry.

e iCAREER (Term 3): Lucas and Mitchell gained firsthand insight into the
variety of industries and the employability skills needed to succeed. Like
iIMEN, this program equips students with tools for their future careers while
showing them what real workplaces look like.

With another round of iISCIENCE running in Term 4, more
students will have the chance to benefit from this
outstanding program. Apply in Senior Pathways today.

At Ridge View, we value our partnership with KIC and
the doors it opens for our students. By investing in
young people, KIC and its member industries are
helping train the next generation of skilled workers
and building a brighter future for our community.

Visit KIC at https://kic.org.au/education/

Images courtesy of KIC




Students in the Spotlight

From Year 7 to Alcoa Top 10: Turning Opportunity into OQutcome
with Ella (Graduating Year 12 Student)

From Year 7 to Alcoa Top 10
* Ella’s progression from a nervous Year 7 student to one of the top ten
candidates in Alcoa’s 2025 apprenticeship intake is the result of a clear
process of exploration, skill building and practical experience. In an interview
with Mrs Dawson, Ella traced that process, outlining how career tasters,
skillsets, a Certificate, workplace learning placements and targeted school
support combined to refine her choices and strengthen her applications.

Ella says she only began to see a career pathway take shape around Year 10.
“About Year 10 was when | started actually thinking about what | wanted to
do,” she told Mrs Dawson. Early exposure allowed her to try several areas
and learn what appealed and what didn't peak her interest. Career tasters in
Year 9 introduced her to different trades and industries. Opportunities to
book Year 10 skillsets in similar industry areas also gave her a more
structured taste of vocational training and helped narrow her options. The
Certificate Il in Automotive Vocational Preparation during Year 11 delivered
recognised technical skills that employers could assess. Ella describes the
certificate as a practical credential that “definitely gave me a boost in the
application process.”

The process that shaped her application

Workplace learning with industry in 2024 proved p!
pivotal. Ella completed workplace learning placements
with community partners including CSBP and a
placement providing 70 hours of on the job experience.
She explained that time on site taught her essential ¢
workplace routines, safety practices and the
communication and teamwork expected by employers.



Students in the Spotlight

ly important. | learnt so much about working on a site,” she
cribing hands on tasks such as maintenance and working on
and systems. The workplace hours also became quantifiable evidence
on her resume. Ella believes she completed around 70 hours which
contributed to her school assessment and gave her referees concrete
experience to report.

This sequence of learning experiences built a
layered application. Documented workplace hours
and referee reports signalled her reliability within
an adult-learning environment. Career incursions,
excursions and university visits further broadened
Ella's understanding of the range of roles available
in the local industrial area. These elements
supported her when she eventually applied for
Alcoa Apprenticeship Program. Ella made her
application through the Senior Pathways office and
worked with staff to prepare evidence and
complete the required forms. “I came into Senior
Pathways and asked if | could just apply through
school. | sat down with Mr Brown and he helped
me,” she explains. This school-led support reduced
administrative barriers and allowed Ella to focus on
interview preparation and demonstrating capability.

Ella also detailed the selection sequence she faced at during Alcoa’s
process. After an initial shortlist, she attended a formal interview and was
asked to complete psychometric testing to confirm consistency in
responses. She has since progressed to medical checks, the next step in
many employer selection processes. Her account underlines how each stage
tests different attributes and why a portfolio of experience and evidence is
advantageous.



Students in the Spotlight

erience help others?
ighlights practical lessons for students and families by
and participating widely. Use career tasters and skillsets to
‘information and pair hands-on learning with recognised qualifications
evelop the experience that employers are looking for. Workplace
~ Learning offers the opportunity to develop soft and hard skills that are
helpful to place on a resume and also something TAFE/ Universities look for
among the thousands of applicants each year. Ella’s advice to younger
students was simple and direct. “I would say just take the risk, go for it,
speak to the Senior Pathways office because they know a lot about the job
opportunities that can come from where you want to go in life,” she said.
Community partnerships played a decisive role in Ella’s progress. Ridge View
Secondary College would like to thank CSBP for hosting Ella in 2024 and for
encouraging her to pursue a trade industry. The encouragement and
mentoring she received helped counteract barriers and gave her confidence
to pursue this pathway. Employers who open their sites to students give
young people the chance to demonstrate attitude as well as skill are an
asset to their community. Ella’s supervisors noticed her eagerness to learn
and her willingness to accept responsibility, traits that often tip selection
decisions in favour of one candidate over another.

As Ella waits on the final outcome of the Alcoa
selection process, she is already proof of the value of a
connected pathway. Her journey demonstrates the
impact of sustained school support and active
community partnerships in preparing young people for
work. For families and students considering vocational
routes the message is clear. Collect experiences, record
evidence, seek school support and use industry
placements to show employers that you are both
capable and ready. Ridge View celebrates Ella's
progress and thanks our local employers who continue
to invest in the future workforce.
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