This month, we proudly celebrate our Year 12
students who have now completed their
schooling and are stepping into the next
chapter of their lives. Your belief in yourselves,
your aspirations for the future, and the pride
you've shown in representing Ridge View
inspire the whole school community,
congratulations on this incredible milestone!

With Christmas casual and summer job
opportunities on the horizon, this issue focuses
on what it means to work in a supportive and
respectful environment. We explore how to
recognise a positive workplace, the rights and
responsibilities of young employees, and
practical tips for navigating your first job with
confidence.

Kambarang (October - November)

The Noongar Season ‘Kambarang' is represented by the
colour yellow as it symbolises the return of the hot weather.

Skills, Success and Safe Workplaces this Summer

ISSUE 2

Dandjoo is the Noongar word
meaning ‘sharing together’

Our values of Respect, Responsibility and
Resilience and our motto Believe, Aspire,
Pride guide everything we do at Ridge
View. By understanding your rights and
learning how to thrive in the workplace,
you are believing in your ability to
succeed, aspiring to grow and develop,
and showing pride in the way you
represent yourself and your school.

Inside this issue, you'll also find advice for
making the most of Year 11 Work
Placement, insights into the top skills for
the future of work, and updates from our
community partners who continue to
create opportunities for our students.

Together, we share knowledge, celebrate
success, and support every young person
to take their next steps with confidence.

SENIOR PATHWAYS PRESENTS

DANDJOO
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Senior Pathways Update
/

/The school holidays are a valuable time to recharge after a busy term and
prepare for the final stretch of the year. For our Year 12s, we know that
exams and study can feel stressful, so it's important to balance revision with
rest, self-care, and time for wellbeing. Looking after yourself will help you stay
focused and confident when it matters most.

For all students, the holidays are also a chance to be active in the community
and explore opportunities beyond school. This might mean volunteering,
joining local activities, or even finding a Christmas casual or part-time job.
These experiences help you build confidence, gain new skills, and make
connections that support your future pathway.

Remember that every experience counts. By making the most of your
holidays, you are believing in yourself, aspiring to grow, and showing pride in
the way you represent Ridge View in the wider community.

Year 12 Exam Support - Academic Taskforce

The College has organised for Academic Taskforce from Academic Group to
present Study Workshops for ATAR students in Week 2 of Term 4 before
WACE Exams. Academic Taskforce provides targeted help to maximise

students’ exam results with course specific revision and exam preparation
classes. Please see the attached timetable:

Monday 20th October:
Session 1 - English with Sue Eber (8.30am - 11.30am)
Session 2 - Human Biology with Brian Hurn (12.00pm - 3.00pm)

Tuesday 21st October:
Session 3 - Maths Applications with Robert Hepburn (8.30am - 11.30am)
Session 4 - Modern History with Lynne Noack (12.00pm - 3.00pm)
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Senior Pathways Update

October Timeline )

6th October - Friday
10" October

14th October Year 12 ATAR Exams
during Week 2 of

Year 7 - 11 Students School holidays

Return to School
20th October
23rd October Year 12 ATAR
Students return for
Year 12 .—I Academic Taskforce
Statement of Results Setsiofis and

available online feedback week

23rd October 24th October

Last day for Year 12
ATAR Students &
House Assembly

Session 5

Year 12
Farewell Breakfast,
Valedictory Rehearsal
and Ceremony

29th October

31st October WACE Exams begin

Year 11 Elevate Study
Skills Session

C Upcoming Key Dates )

Last day for Year 11 General Students - 7" November
Last day for Year 11 ATAR Students - 21 November

Year 11 Workplace Learning Block Placement Dates
Monday 10™ November - Friday 21%* November



Career Pathway Opportunities

Full-Time TAFE Applications are open now

CLOSING 31 OCTOBER

Thinking about your next step after school? Full-time study at TAFE
(Technical and Further Education) in Western Australia offers practical, job-
ready training across industries such as trades, health, IT, business,
hospitality, and the arts.

What is Full-Time TAFE?

These one- to two-year programs provide nationally recognised
qualifications, taught by industry-experienced educators. Students learn in
modern facilities and may gain access to apprenticeships or workplace
placements.

Key Dates (Semester 1, 2026):
 Applications open: 4 September 2025 (8 am)
» Main-intake applications and preference changes close: 31 October
2025
» Competitive-course offers released: 3 December 2025
 Late applications accepted until: 6 February 2026

How to Apply:

Applications are submitted online through the TAFE Admissions portal. You
will need to select your preferred course, list your education or work
experience, and upload supporting documents. For competitive courses,
additional evidence may be required.

* Central i North 2" North i South Y= South
» Regional 5 Metropolitan i Regional 1 Metropolitan » Regional
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Career Pathway Opportunities

2026 TAFE - Education Support Courses (Partial Completion)

cation Support (Partial Completion) TAFE refers to a pathway for
students to achieve a Statement of Attainment for specific units of
competency within an Education Support qualification, rather than
completing the full qualification. This approach allows students to gain
recognised skills in specific areas of community or school support, which
can be applied in different settings, with the possibility of gaining credit
towards a full qualification in the future.

What is a Statement of Attainment?
A Statement of Attainment is a formal record of training for specific
units of competency.
» It's a form of "partial completion" that recognises the skills you've
gained in the areas you've studied, even if you haven't finished the entire
course.

Available Courses for 2026 Start:

e ACM20121 Certificate Il in Animal Care (Partial Completion)

» AUR20720 Certificate Il in Automotive Vocational Preparation (Partial
Completion)

e CHC22015 Certificate Il in Community Services (Partial Completion)

« CPC20220 Certificate Il in Construction Pathways (Partial Completion)

» 52893WA-AD10 Certificate Il in Building and Construction (Pathway
Trades) Painting and Decorating Pre-Apprenticeship (Partial
completion)

« AHC21216 Certificate Il in Rural Operations (Partial Completion)

« SIT20322 Certificate Il in Hospitality (Partial Completion)

e TLI20421 Certificate Il in Supply Chain Operations (Partial Completion)

 SF120119 Certificate Il in Aquaculture [Partial Completion]

How to apply:
Visit the Senior Pathways Office and book an appointment with Mrs
Dawson. Applications close 31° October



Career Pathway Opportunities

¥ Defence Industry Schools Pathways Program - Scitech Future Makers d
" Future Makers STEM Regional Festivals in Albany and Geraldton — Defence
Industry Schools Pathways Program Scitech’'s Regional STEM Careers
Exhibition gives students in Years 7-12 an opportunity to meet STEM
organisations from across WA and learn about how cutting-edge technology
and innovation are driving advancements and shaping the future of the
defence industry. Students will have the chance to meet inspiring STEM
professionals from the field and get hands-on with various STEM Activities

Upcoming Events

Albany

When: 3 — 4 December 2025

Where: Retravision Stadium, 156 Lockyer Ave, Centennial
Park WA 6330

Register: School EOl Submission

Apprenticeship Job Boards

Apprenticeship and traineeship opportunities are posted regularly
on the Jobs and Skills Centre jobs board. Link in Logo below:

You can also check the jobs boards that the WA Australian
Apprenticeship Support Network (AASN) providers offer via their

websites. J OB S &
SKILLS WA

AASN provider jobs boards with links:

e The Apprenticeship Community

e MEGT Apprenticeship Network Provider




Career Pathways Opportunities

Murdoch University TLC Learning for Tomorrow Program

eased to announce that Murdoch University will open applications for
e TLC Learning for Tomorrow program for students commencing in 2026.

OPEN: Monday, 25 August 2025
CLOSE: Monday, 15 December 2025

Current year 11 students attending a partner school and seeking an
alternative pathway to ATAR are encouraged to apply.

Applicants need to be:

» Completing year 12 in 2026 at a partner school.

» Undertaking 3 or fewer ATAR level subjects in year 12.
« Studying an English subject (at any level).

To enter any of our ATAR 70 undergraduate degrees following TLC Learning
for Tomorrow a student must:

1. Successfully complete and pass the program. (1x core unit, and 1x
elective unit).

2. Demonstrate the University’s minimum English Language competency.
How to apply:

» Applicants must complete their online application following our
application guide and submit two documents:

- Their Year 11 S1 or S2 school report

-University Preparation Pathways TLC Page 2 Murdoch
- A completed Student Declaration Form University
Student Support

For help with applications, contact our Student Pathways Relationship
Officer, Gemma Phanupen. Gemma.Phanupen@murdoch.edu.au

Congratulations!

Congratulations to our 2025 Murdoch TLC Graduates:
Roisin B, Emily C, Isabelle L and Monica N



Career Pathway Opportunities

School Holiday Careers Summit 2025

g :.|
.
.

P “School Summit 2025 is a one-day event designed to help high school
students explore exciting career possibilities beyond the classroom.
Through inspiring talks, breakout sessions and networking, students will
discover emerging career paths, in-demand skills, and learn how to align
their passions and skillsets with future opportunities.

Why it matters? The future of work is here - with industries
like Al, clean energy, entrepreneurship and social impact
leading the way. Today’s students have a unique opportunity
to step into these exciting fields, and with the right support,
they can connect their learning to tomorrow’s careers

Details:
Friday, October 10, 9am - 3pm AWST
Curtin University - Tickets and more information here

COMTECH Training Apprenticeships / Traineeships

Comtech Training is offering students the opportunity to undertake
UEE20720 Certificate Il in Data and Voice Communications in 2026.

The qualification can be done as a school based traineeship.

The SBAT requires the student to be employed in the industry (working 1 day
a week). Work release specifics are to be arranged and agreed between the
school/student/parents and employer.

Students must be employed in the industry and will be enrolled onto a
training contract. It is an 18-month traineeship. Students will complete their
training at Comtech in 1 week blocks throughout 18 months, and work
release will average 1 day a week over 6 months.

Jordan Gibson

& Saoml Training Advisor
Comtech Training
Somsachadacs Mobile: 0498 826 836

"Helping to Connect and Secure Australia’ Email: jordan@comtech.edu.au




Career Pathway Opportunities

NEXTGENSKILLS Job and Apprenticeship Opportunities 2026

renticeship Vacancies:

Plumbing Apprenticeship - 2nd, 3rd & 4th Years
Plumbing Certificate Ill - Apprenticeship
Painting and Decorating Apprenticeship

Job Vacancies:

Safety Administration Officer Ay
RTO Senior Administration Officer NEXTGENSKILLS

RTO Receptionist =

Applications close soon, apply via the link below!
& https:/bit.ly/4lpF7ff

North Metro - Koomba Birdal (Big Spark) Indigenous Programs

Koomba Birdal (Big Spark) Indigenous programs are being delivered at
North Metro TAFE in Semester 1, 2026 (commencing February 2") as full
time courses. Further details are available online here: LINK - Koomba
Birdal | North Metropolitan TAFE.

Applications are now open for the following Certificate Il programs:

« Care for Country — Conservation and Ecosystem Management

» Health Support Services / Dual Salon Assistance & Retail Cosmetics

o Automotive Servicing Technology (Pre-Apprenticeship)

¢ Rail Infrastructure
Koomba Birdal Program features:

o Culturally safe and supportive learning environments
No minimum academic entry requirements
Dedicated Aboriginal Mentors and Career Advisors provide ongoing support
Additional training in health and wellbeing, managing money, and resumes
Regional participants (16—24 years) may be eligible for IYMP temporary
accommodation assistance

LINK - Koomba Birdal | North Metropolitan TAFE.



Career Pathway Opportunities

~ Certificate Ilin Supply Chain Operations - School Based Traineeship -_ﬁ

MS Training Academy operates in Malaga with additional facilities in the
Mandurah /Peel and they are deeply committed to preparing students for
meaningful futures as active contributors to their communities.

-Forklift Licence Course (need to be 18 years of age)
Ideal for anyone ready to kickstart or elevate their career in warehousing or
logistics — hands-on training, expert instructors, and fully accredited.

NDIS-Funded Certificate Ill in Supply Chain Operations

Perfect for NDIS participants ready to gain skills and confidence in a
supportive, inclusive learning environment. We provide wraparound support
and flexible delivery options.

Certificate Il in Supply Chain Operations — Traineeship for Students with
Disabilities

A uniqgue opportunity for students to develop job-ready skills while working
towards a nationally recognised qualification. This program is inclusive,
practical, and designed with student success in mind.

Walkie Stacker Course

Short, focused training that helps learners gain essential equipment
operation skills — ideal for workplaces looking to improve safety and
efficiency.

»:TRAINING
O ACADEMY

Lead Trainer coordinator

M 0450 217 474| E joel c@gmstrainingacademy.com.au
A 1/15 Rafferty Road Mandurah WA 6210 Phone: 08 9248 6730
M: 0493 866 567

W www.gmstraini .com.au RTO 45539

— B EC OME
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Student and Family Resources

College of Electrical Training - Try-A-Trade

ik

Take the first step into the electrical trade - the future needs you!

We're breaking barriers and building pathways for women to thrive in the electrical
industry, with Big Sister by your side, you'll be supported, encouraged, and
celebrated as you explore a pathway into a rewarding career.

Join CET and Big Sister at the Try-A-Trade experience and discover what it’s like to
be an electrical apprentice. This free, hands-on program introduces you to both the
practical and theoretical sides of the trade while opening the door to exciting career
opportunities. Held at CET’s Joondalup and Jandakot campuses, this is your chance

to build confidence and take that first empowering step towards shaping your dream
career.

2 December - Joondalup 4 December - Jandakot

EizEE EfEE
% REGISTER HERE gﬁ REGISTER HERE




Student and Family Resources

Christmas Casual Positions - What do you need to know? )

Every young person entering the workforce deserves to be paid fairly for the hours they work.
Always check which award or agreement covers your job and whether you're being paid the
correct “junior” rate. Keep copies of your payslips, record your work hours, and don't accept

unreasonable requests or unsafe work. If something doesn’t seem right, you have the
responsibility and the right to speak up or seek help.

Topic Key Points

If you're under 21, often you'll be paid a junior rate which is a percentage of the adult

What are “juni
Lare. unter (award) rate. The % depends on your age and which award or agreement applies to

ates your job. (Fair Work Ombudsman)
Adult vs Award Mo'st people |.n ‘Australla are covereFi by a Modern Award or enterpn;e agrefement
which sets minimum rates. If there is no award or agreement, there is a national
System vs State e s i P ;
Minimum minimum wage or state minimums for “award-free” employees. (Fair Work

Ombudsman)

In WA, for award-free employees (i.e. those not covered by an award or agreement),
there are set minimum pay rates by age. Some examples (from July 2025):
State of WA's - 18 years old — hourly approx. $17.56 (Western Australian Government)
Minimum for - 17 years — approx. $15.05/hr (Western Australian Government)
Young Workers - 16 years — approx. $12.54/hr
Under 16 — approx. $10.03/hr (Western Australian Government)
Employers may choose to pay above these rates.

If you are a casual employee, your hourly rate should include a casual loading (extra
% on top of base rate), often to compensate for not having guaranteed hours or paid
leave. In WA award-free rates, casuals have a higher “casual hourly rate” compared
to the base hourly rate. (Western Australian Government)

Casual loading

It's very important to know which Modern Award (or state award) your job falls under
Awareness of your  (retail, fast food, hospitality etc.), because junior percentages, penalty rates
award (weekends, nights), and overtime rules are different in different awards. (Fair Work
Ombudsman)

Working while at  For those under 15, WA has specific limits on hours, what type of work, and whether
school / minimum  parental permission is required. Also there are laws restricting when and where
age laws people under 15 can work. (Western Australian Government)

Even as a junior worker, you have rights: to be paid at least the minimum rate for
Rights & your job and age; to receive proper breaks; safety protections; accurate payslips; not
protections being made to do unsafe or illegal tasks. If you're unsure about pay, you can check
with Fair Work or WA Labour Relations. (Fair Work Ombudsman)




Student and Family Resources

Financial Literacy - Tax File Numbers )

What is a TFN?

A Tax File Number (TFN) is your unique tax ID — it tells the ATO who you are for tax and
superannuation purposes. You'll need a TFN if you get paid, open interest-bearing
accounts, apply for some government payments or want tax credits — and employers
need it so they don't have to withhold tax at the highest rate. It's free to apply and once
issued it's yours for life, so keep it safe and only share it with trusted organisations (like
your employer or bank).

How to Apply (WA Students)
« Step 1: Check if you need one — If you're 14+ and starting work, you'll need it.

Step 2: Gather your ID - Passport, birth certificate, Medicare card, or other approved
ID.

Step 3: Apply online or at Australia Post - 15+ with passport?

Apply online with Digital ID.

No passport / under 15? Apply online then verify ID at Australia Post, or use a paper
form.

» Step 4: Wait for your TFN - Arrives by mail in about 28 days.

» Step 5: Keep it safe - Share only with employers, banks, Centrelink or the ATO.

Who Signs the Form?

12 & under: Parent/guardian signs.
13-15: Either you or your parent signs.
16+: You sign for yourself.

Australian Government

Quick Tips: Australian Taxation Office

» Apply before your first payday.

» Keep a copy safe — don't post it online or email it.

» Ask the Pathways & VET Team if you need help!

» Permanent Record — Your TFN never changes, even if you change jobs, names, or
move interstate.

o Scams Warning — The ATO will never ask for your TFN by email or text. Keep it safe
and only share with trusted organisations.

( Create my TFN - LINK )




Student and Family Resources

ATAR Revision Online Sessions - School Holidays )

Attending study sessions run by universities before ATAR exams is valuable because they give

students access to expert guidance, proven study strategies, and clear explanations of difficult
concepts. These sessions also provide a structured environment to revise effectively, build
confidence, and practise exam-style questions. By engaging with peers and facilitators, students
can clarify doubts they may not address alone and strengthen their overall exam preparation.
Ultimately, they help students feel more supported and better equipped to perform at their best.

» Monday, 29 September, Multiple Sessions

Online

If youre a Year 12 ATAR student, you shouldn't miss our free online revision sessions.

Online ECU Monday 29 Tuesday 30 Wednesday 1 Thursday 2 Friday 3
Timetable September September October October October
=.J0amm — Physics Biolo paaihe English W

1.00pm y oy Methods g Applications
200pm— No Revision Chemistry Human Biology Ma?hs. No Revision
6.00pm Specialist

C

ATAR Revision - Independent Study Resources

)

ATAR Notes:

This site offers a wide range of free resources, including subject notes, flashcards, articles on
WACE revision strategies, and free WACE Subject Strategy Resources.

Excel Academics:

Excel Academics provides free resources like downloadable WACE Exam Revision templates and
a free exam revision course from a high ATAR scorer.




Student and Family Resources

Job Skills WA - Employment and Resume Support )

Located on the Rockingham campus of South Metropolitan TAFE, approximately 45 km
south of the Perth CBD, the Rockingham Jobs and Skills Centre offers a range of
information and services linked to training and career development. Our convenient
location near Dixon Road makes it easy to get to by public transport and we provide
outreach services in Kwinana, Cockburn and Fremantle.

We provide free professional and practical advice on career, training and employment
pathways including information on apprenticeships and traineeships to assist with job
searching, writing a great resume and direct links to job opportunities. Our team also
has expertise in business and workforce development, and we welcome employers and
business owners.

We provide flexible accessible career development services at youth and shopping
centres, libraries and other community locations and regularly deliver employability
workshops.

You can make an appointment on 13 64 64 or 9599 8655 or email our team at
rockinghamjsc@smtafe.wa.edu.au.

Next Rockingham Free Resume Workshop - October 28" (11am - 1pm) ‘ éﬁﬁ_sé WA

( Resume Template Support - SEEK )

A great resume is a valuable tool for taking steps forward in your working life

It's a key document for job applications and a way to showcase your skills, experience
and achievements to potential employers. It's best to think of your resume as a
summary that shows why you'd be a good match for a role, rather than your whole
career history — it needs to capture a potential employer’s interest quickly. A great
resume does this by highlighting your achievements and offering a clear snapshot of
your key skills and experience — just like the example here. A blank page can be a
daunting way to start so we've come up with these simple, professional templates to
get you on your way. Select from one of three different styles. 2 O

Click HERE for 3 free resume templates: %% J"ﬁ



Student and Family Resources

Resume Support - How do | make my resume stand out? )

( Layout

« Easytoread - use a simple font (like Arial or
Calibri), consistent spacing, and bold headings.

» Try to keep to 1 page only — employers usually
scan quickly.

« Sections in logical order:

Contact info — Objective or Summary — Education —
Experience — Skills — Achievements/Activities.

*See the layout templates on the previous page *

( Transferable Skills

Employers don't expect long job histories. Instead,
show skills learned through school, volunteering,
sports, or clubs, such as:
« Reliable and punctual
« Teamwork and communication
« Organisation and meeting deadlines
« Initiative and problem-solving

« Customer service (if you've done fundraising, bake

sales, sports captain, etc.)

) (

A great résumé for a high school student stands out because it's clear, relevant, and shows effort,
even if you don't have much formal work experience yet. Here’s what makes the difference:

) (

Short and Focused )

Who you are: Your year level (e.g., “Year 11 student”), and
sometimes your field of interest (e.g., interested in retail and
customer service).

Your goal: The type of work you're seeking (e.g., seeking
part-time café work to develop customer service skills).
Your top strengths or qualities: 2-3 skills or traits that
match the job, such as “reliable,” “organised,” “strong
communicator,” “team player.”

Optional achievement or motivation:

A relevant accomplishment or positive trait, like “school
leader” or “consistently recognised for punctuality and
teamwork.”

Showcase Experience )

List anything that shows responsibility or initiative:

« Part-time jobs, babysitting, pet sitting

« Volunteering, school leadership roles

« Work experience programs or career tasters

« Projects or achievements (like coordinating a bake
sale or running a school club)

Tip: Start each bullet point with an action word like
‘organised, created, designed, assisted, collaborated’

Tailor it to the job and Proofread)

1. Read the Job Ad Carefully

"o "o

Look for keywords in the advertisement, such as: “customer service,” “cash handling,” "teamwork,” “reliable,” "able to
work weekends.” These words tell you what the employer values most.

2. Match Your Skills and Experiences
For every keyword or requirement, think:

« “Have | done something similar at school, in sports, or at home?”
« Example: If the ad says “good communication skills,” you might include:
» “Spoke with customers and handled payments at school fundraising stall.”

3. Proofread for Spelling/ grammar mistakes

€ sTub=NT =06z

Student Edge has a Job
Ready Checklist for free.
Check it out HERE




Industry Connections

Ridge View Secondary Workplace Learning Program (ADWPL) )

Ridge View, we value the strong partnerships we have built with
local businesses and community organisations to give our students

meaningful opportunities beyond the classroom. Workplace Learning
allows students to gain hands-on experience in real settings, develop
confidence, and practise both the essential soft skills such as
communication, teamwork and problem solving, as well as the
practical skills that relate to their chosen industries.

For many students, this experience becomes an important step
towards further study, apprenticeships or employment. Including
Workplace Learning on their resumes highlights to future employers
that they have already begun developing workplace knowledge and
understand professional expectations.

In preparation for Term 4, | have visited all Year 10 and 11 classrooms
to talk about Workplace Learning and to distribute application forms
from Senior Pathways.

We deeply appreciate the businesses and organisations that
welcome our students. Your willingness to share your time, expertise
and guidance not only supports young people in discovering their
career pathways but also strengthens the connection between our
school and the wider community.

Gpcoming opportunities to host as a student for a 2-week block placemenD

Year 10 - Monday 1st December - Friday 12th December
Year 11 - Monday 10th November - 21st November

Please see the next page for our ADWPL process



-

RIDGE VIEW

WORKPLACE LEARNING
Gy PROCESS

GENERAL REQUIREMENTS
You must:
» UNPAID - enrolled in Year 10, 11 or 12 at Ridge View Secondary College
» PAID - enrolled in Year 11 or 12 at Ridge View Secondary College
» Have and maintain Good Standing at time of Application/ during ADWPL

ADWPL is available in set blocks / days based on the Year Level. It is also subject to approval by the Senior Pathways Coordinator.

APPLICATIONS

Application forms are available in Senior Pathways for Paid and Unpaid ADWPL
« Signatures are required by the Student and Parent/ Caregiver
« Students are responsible for approaching a suitable employer and adding their
contact details to the application

EMPLOYER CONTRACT AND DOCUMENT APPROVAL

Student Applications are added to Reporting to Parents and Workplace Learning Officer
will make contact with the proposed Employer to discuss ADWPL

DWPL approved by the Employer

Workplace Learning Officer sends Employer documents outlining:

Student and Workplace Leaming Officer » ADWPL Contract between Ridge View Secondary College,
discuss other suitable Employers Employer and Student

» Department of Education Insurance for ADWPL / Workplace
Tasks, Risks and Strategies

» Employer must provide a Certificate of Currency that covers
dates outlined in the ADWPL Contract

Employers are responsible for signing all documents with a certificate of currency and returning it to
ridgeview.sc.seniorpathways@education.wa.edu.au. Without these documents, students are NOT able to attend ADWPL

STUDENT & PARENT / GUARDIAN CONTRACT

Workplace Learning Officer will send home 2 copies of the Student ADWPL Contract and
Parent/Guardian ADWPL Contract to sign. 1 copy is returned to Senior Pathways and 1
copy is kept at home for family records.

SCHOOL APPROVAL
Copies of the signed Employer, Student and Parent/ Guardian Contracts are sighted by
the Deputy for Senior Pathways for Approval

SMARTMOVE TRAINING SITE VISIT & CHECKLIST

Student to complete General and Workplace Learning Officer
Industry-specific Module to receive attends site and completes Pre-
Job-Readiness Certificate Placement Checklist

Student receives ADWPL File with

Logbook and Skills Journal

=

On completion of Smart Move Certificate and Site Visit with successful Pre-Placement Visit, Student may attend their first day of
Placement. Student can refer to their Contract / ADWPL File / Senior Pathways for support whilst on ADWPL.

v
—

.




Industry Connections

Stride Early Learning Baldivis - Partnership )

e August 2025, Ridge View Secondary College has proudly partnered with
Stride Early Learning Baldivis to create a unique and meaningful work
placement opportunity for our Year 12 Certificate Il in Community Services
students. This partnership reflects our shared commitment to supporting
young people in gaining the hands-on experience and professional skills they
need to succeed in the community services sector. Over the course of seven
one-hour sessions, fifteen of our students have been welcomed into Stride's
vibrant learning environment. Guided by their teachers and supported by the
experienced Stride team, students have had the
chance to transform classroom knowledge into
real world practice. This initiative represents
[AH'.Y more than a work placement. It is a genuine
\_[AHN]NG collaboration between education and industry
that benefits our students, the children at Stride,
and the wider community.

Building on Classroom Learning
In class, the Certificate Il in Community Services students have been exploring
the Domains of Development, which include physical, social, emotional,
cognitive, and language development. These domains form the foundation of
how children grow, learn, and interact with their world.
To reinforce their understanding, students have
designed age-appropriate learning activities tailored to
support each domain. Examples include sensory play
for toddlers, storytelling sessions to enhance language
skills, and simple group games to build cooperation
and motor development. Delivering these activities at
Stride allows our students to see first-hand how theory
translates into practical strategies that enrich
children’s growth.




Industry Connections

Stride Early Learning Baldivis - Partnership )

approach reflects Ridge View's focus on applied learning. By engaging
with children in real life settings, students develop confidence in
communicating with young learners, supporting diverse needs, and adjusting
their activities on the spot to suit the group’s dynamics. They also begin to
appreciate the importance of creating safe, welcoming, and stimulating
environments for all children.

Stride’'s Commitment to Quality Early Learning

At the heart of this partnership is Kim, the Centre Manager at Stride Early
Learning Baldivis. Kim's philosophy centres on creating a safe, nurturing, and
high-quality learning environment for every child who enters the centre. She
leads her team with warmth and professionalism, empowering educators and
support staff while fostering strong, positive connections with families. We are
deeply thankful to Stride Early Learning Baldivis for welcoming our group of
fifteen students each week and being flexible with the programme’s
requirements. Hosting such a large number of students in an active early
learning environment requires planning, patience, and a commitment to

collaboration. The entire Stride team has shown remarkable support, making
' - ) the experience seamless for both students and

educators. We also acknowledge the ongoing support
. from Ridge View staff who supervise and guide
students during sessions. Their presence ensures that
| the experience remains educationally focused, safe, and
' aligned with curriculum goals.

A Shared Vision for Growth

Practical learning is essential in today’s workforce. Our partnership with Stride
Early Learning builds technical skills while fostering empathy, resilience and
understanding of the responsibilities involved in caring for others. Working
alongside Stride’'s professionals gives our Certificate Il students the confidence
to enter the community services sector ready to make a positive difference. We
are grateful for this partnership, which allows us to inspire our young people.




Industry Connections

Community Services Sector - Partnership )

t the Certificate Il in Community Services
The Certificate Il in Community Services is an entry level qualification
designed for individuals who are passionate about making a positive
difference in the lives of others. It is an excellent first step for students who
envision careers as youth workers, support workers, or family carers.
The course equips students with essential skills to:

e Communicate and work effectively with clients and colleagues
Gather and provide information to support children’s learning/well-being
Maintain work health and safety practices
Understand and manage workplace stress
Work with diverse people, respecting cultural backgrounds and individual
needs
A central feature of the qualification is the work placement component, which
allows students to apply their newly acquired knowledge in authentic
professional settings. Through placements such as the one at Stride Early
Learning, students practise implementing planned educational programmes,
supporting children with additional needs, contributing to safe and healthy
environments, and collaborating within diverse teams.

Linking Learning to Future Careers

The work placement at Stride enriches students’ studies and helps them explore
future career paths. By engaging with children, educators, and centre staff,
students gain valuable insights into early childhood education and broader
community services roles.

Many students have found these experiences strengthen their desire to pursue
further training in childcare, education support, or youth work, while others
discover personal strengths such as patience, creativity, and communication. The
partnership also opens doors for potential employment. By demonstrating their
skills and professionalism, students build connections with industry professionals
who may provide references or future job opportunities.
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Learning on the Job - Layla’s School Based Traineeship with The
Commissioner for Children and Young people

~ Year 11 student Layla has been completing a School-Based Traineeship
(SBT) with the Commissioner for Children and Young People since the start
of 2025. For those unfamiliar, an SBT allows students to combine school
with a paid work placement while completing a vocational qualification,
offering an invaluable insight into the world of work.

Layla attends her traineeship on Thursdays and Fridays, working full days of
seven and a half hours, while balancing school on the other three days. “It
gives me a good work-life balance,” she explains, “and | get to experience
real world situations while gaining skills in administration, executive work,
policy research and media and communications.”

SBTs require students to adjust their school schedule. Layla has given up
one subject to manage the workload, using after school study sessions in
the library to complete school and traineeship tasks. “It is a lot of work,” she
admits, “but it is manageable and helps me stay organised.”

Her choice of the Commissioner for Children and Young People was driven
by her interest in children’s wellbeing. “I am a young person myself, and |
wanted to be part of something that makes a difference for the future of
children and young people,” she says. By participating in a government
agency, Layla gains stability and career opportunities while completing a
Certificate Il in Government. She also builds skills and experience in
administration that will benefit her in future roles. = )

School vs SBT - How do you manage to stay focused? 000
Time management and prioritisation have been key @:@\.)
lessons for Layla. She has developed a system of R S Y W
listing tasks by importance, scheduling urgent work |Children and Young People
first, and allocating time for tasks that can be ST
completed throughout the week.
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e make sure important work doesn’'t become urgent,” she
. Such strategies not only support her traineeship responsibilities but
enhance her approach to schoolwork.

Layla emphasises the unique combination of education and employment
that SBTs provide. Students can continue their WACE studies, complete a
vocational certificate, and gain paid work experience simultaneously. “It is as
much work as it sounds, but it is definitely worth it,” she says. “You gain
experience, you get paid, and you are still at school. | would definitely
recommend it to other students.” For those considering a traineeship but
unsure where to start, Layla suggests exploring online resources such as
Traineeships WA, which lists opportunities across government departments
including Education, Transport, and her own agency. She encourages
students to take the leap, highlighting how the experience has broadened her
understanding of the employment world and increased her confidence in
professional settings.

SCHODL BASED

PROGRAN

Fe) WA o

GOVERNNENT
WESTERN AUSTRALLA

Click here for the Click here for the Click here for the
Job Skills WA Fact Agencies taking 2026 Application
Sheet on SBT's part in 2026/2027 timeline for 2027 start

Looking ahead, Layla hopes to pursue administration roles, particularly those
involving office work, phone calls, and communications. Her traineeship has
not only provided her with practical skills but also introduced her to mentors
and colleagues who help guide her career path. For students seeking to gain
real-world experience, boost confidence, and explore potential career
pathways, an SBT is an opportunity not to be missed.




Students in the Spotlight

Kwinana Industries Council
Successful Pre-Apprenticeship Students for 2026

proud to congratulate four of our students who have been selected
e KIC Pre-Apprenticeship Program. This is an incredible opportunity for
hem to gain practical experience, develop industry skills, and explore
potential career pathways while continuing their school studies.

The KIC Education Development Program (EDP) was established in 2012 to
give students exposure to careers in industry, offering insights into how
workplaces operate and what employers expect from their staff. KIC is
recognised for its award-winning and highly successful education programs,
which are practical, industry-connected, and designed to achieve excellent
outcomes for motivated students.

KIC Pre-Apprenticeships are two-year programs completed during Year 11
and 12. Students remain enrolled full-time at their school, receive training
one day a week (Fridays) at South Metropolitan TAFE, and undertake 150
hours of work placement over the course of the program. The program
equips students with the knowledge, skills, and confidence to transition
successfully into apprenticeships or other industry roles.

We are delighted to celebrate the selection of our students:
» Mia — Female Engineering Pre-Apprenticeship (Certificate Il in Engineering)
« Patrick — Engineering Pre-Apprenticeship (Certificate Il in Engineering)
 Mitchell — Engineering Pre-Apprenticeship (Certificate Il in Engineering)
» Brock — Heavy Diesel Pre-Apprenticeship (Certificate Il in Automotive Servicing
Technology)

Being selected for this program reflects each student's dedication,
motivation, and potential. We are excited to see how they grow through their
TAFE training and work placements, gaining practical skills and real-world
experience that will serve as a strong foundation for their careers.

Congratulations again to Mia, Patrick, Mitchell, and Brock — we look forward
to celebrating your successes as you take this exciting step toward your

future in industry. z
Congratulations!
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